
 

 

 

 

 

 

 

Message from the President 

I can’t believe how fast the summer has 

passed by, and we are now heading into 

the fall. Fall is actually one of my fa-

vorite seasons.  I love watching the 

leaves turn colors, the days and nights 

become a little cooler, and I am more 

than happy to put those T-shirts and 

shorts away and haul out the leggings, 

sweaters and hoodies! 

Fall also means back to school, and I 

had the privilege of attending the Back 

to School Luncheon for the paralegal 

students at Casper College hosted by 

LAW on Monday, September 18, 2015. 

It is always exciting to meet our future 

paralegals. I shared an article by Doug-

las May entitled, “10 Reasons Why 

You Should Be a Paralegal” with the 

students at the luncheon.  It was a great 

article and if you get a chance, visit the 

website www.lawcrossing.com and 

read it for yourself.  

The paralegal profession is one of the 

fastest growing today, and is expected to 

continue to grow. The pay is decent, and 

you can become a great asset to your 

attorney and firm! I wish the paralegal 

students as well as the new paralegals 

just entering the workforce the best of 

luck, and remember we are here for you! 

Since starting my term as President in 

June, LAW has been very busy!  Our 

first task was to increase sponsorship of 

our organization. When attorneys and 

law firms sponsor our organization, we 

have more money in our budget to pro-

vide continuing legal education, social 

activities, and networking opportunities 

to our members. 

(Continued to page two) 
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Message from the President  

(Continued from page one) 

Every year we send out hundreds 

of letters to law firms in various 

regions of the state asking them to 

sponsor our organization with a 

donation. In exchange, their law 

firm receives a certificate or 

plaque, and recognition at our sem-

inars and also on our website.   

This year we chose Casper, Chey-

enne, Rock Springs, and Green 

River as our areas, and the re-

sponse was phenomenal!! Jessica 

Keith, LAW’s secretary, came up 

with the idea to deliver cookies to 

the firms along with the sponsor-

ship requests, so cookies were or-

dered from Eileen’s and various 

members of the Board delivered 

them to the law firms in their areas. 

As a result, we have received more 

than $2,000 in sponsorship do-

nations!  I want to send a HUGE 

thank you to our sponsors! Be 

sure to look for their names in 

this newsletter and on our web-

site. 

The LAW Board members also 

provided a social hour at Poor 

Boys for the 2015 Casper Col-

lege paralegal graduates. Not all 

of them were able to attend, but 

we definitely want to extend our 

congratulations and welcome the 

following graduates to the parale-

gal world:  Courtney Capps, Lily 

Simon, Barbara Heisner, Patti 

Schmotzer, Danielle Feldon, Juana 

Simental, Taylor Hetland,  James 

Clayton, Rachel Kruger, and Su-

san McCloud.   

Members of the Board all worked 

together and helped our First 

Vice President Shannon Rezani-

na, who was out of town at a 

three-week trial during the plan-

ning stages, prepare and plan the 

Fall Seminar, which was held in 

Cheyenne. 

I am impressed with the amount 

of teamwork that was shown by 

the Board in helping secure 

speakers, planning the social 

event, preparing the brochures 

and helping out with all the things 

involved in putting on a seminar. 

Shannon secured our venue and 

tied up all the loose ends, and our 

seminar went very well. I loved 

the location and actually stayed 

after the seminar and checked 

out some of the local shops, 

restaurants, and the farmer’s 

market in downtown Cheyenne. 

I always come away from our 

seminars with more knowledge, 

and a handful of memories. 

We have a lot more in store for 

you, including social events, 

educational opportunities and 

our spring seminar! 

Thank you for being a member 

of the Legal Assistants of Wyo-

ming. As always, if you have 

any suggestions on how to 

make our organization better 

for you, or if you wish to con-

tribute an article to our newslet-

ter, please feel free to contact 

me at: twuertley@wpdn.net.  

N e w s l e t t e r  

LAW Secretary Jessi-

ca Keith delivering 

cookies to attorney 

Wendy Owens. 
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The 40th Annual NALA Conven-

tion and Exhibition was held in 

Tulsa, Oklahoma from July 22-24, 

2015 at the Hyatt Regency Hotel. 

In addition to a general sessions 

open to all attendees, the conven-

tion provided several institutes or 

smaller sessions that covered the 

following topics: alternative dis-

pute resolution; corporate law; en-

vironmental law; essential skills; 

immigration law; legal technology 

liability; and medical malpractice. 

Participants at the conference had 

the opportunity to view vendor 

product demonstrations, attend the 

opening night reception and awards 

banquet, and, of course, network 

with hundreds of legal assistants 

throughout the country. 

Sarah Pugh, currently appointed the 

NALA Liaison for Legal Assistants 

of Wyoming, attended the conven-

tion along with President Tammy 

Wuertley. In her own words, Sarah 

describes the event: 

“Tammy Wuertley and I represent-

ed Legal Assistants of Wyoming. 

Tammy and I set up our affiliation 

table to share our organization and 

the state of Wyoming with other 

members of NALA. 

Wednesday morning started with 

the opening breakfast and keynote 

address. Justice Noma Gurich 

spoke on her accomplishments, her 

hobbies, and how she copes with 

stress.   

Each morning I attended the Essen-

tial Skills Institute presented by 

Virginia Koerselman Newman. 

“Six Important Soft Skills” was the 

discussion at the Members Forum.  

Each current board member ex-

plained one skill and gave exam-

ples of how to use those soft skills.  

Adaptability and teamwork were a 

few of the skills discussed. Also 

discussed were the proposed by-

law changes. Information was giv-

en about the voting process.   

The convention luncheon was on 

Thursday afternoon. Kathy Taylor 

is on the Sonic Board of Directors 

and is a former Tulsa Mayor. 

Ms. Taylor spoke during the 

luncheon; she encouraged eve-

ryone to volunteer in a reading 

program in their local commu-

nity. She serves on the Board of 

Reading Partners. If you are 

interested in more information, 

please take a look at the web-

site: www.readingpartners.org. 

I had a great time in Tulsa and 

enjoyed a little sight-seeing as 

well. Paralegals from all over 

the country attended the con-

vention. It was great to see so 

many people representing the 

national organization. It was a 

fast-paced, action-packed three 

days. Thank you for allowing 

me to be a part of that.” 

To learn more about this year’s 

convention in Tulsa, please visit 

the NALA website at: 

www.nala.org/15app.aspx. 

Written by Sarah Pugh. 

Highlights from the NALA Convention 

Save the Date 

The 2016 Annual NALA Convention 

and Exhibition will be held on July 

13-15, 2016 in Las Vegas, Nevada. 

Tulsa, Oklahoma 

“It was a fast-

paced, action-

packed three days.” 



P a g e  4  

N e w s l e t t e r  

Legal Assistants of Wyoming 

held its 2015 Fall Seminar on 

September 11-12, 2015 at the 

historic Plains Hotel in Chey-

enne, Wyoming. Shannon Re-

zanina, 1st Vice President of 

LAW, along with members of 

the Board, organized some fan-

tastic speakers, and want to 

thank all who attended: 

“Thanks to everyone who at-

tended our Fall Seminar in 

Cheyenne, Wyoming! The sem-

inar was held at the historic 

Plains Hotel; the hotel was built 

in 1911 so many travelers have 

stayed in the hotel, and I believe 

maybe a few might have stayed 

behind….Some of us have some 

fun stories about that!  

All of our speakers were very 

informative and interesting.  Our 

social hour was super fun at the 

Terry Bison Ranch outside of 

Cheyenne. This was a great time 

where we went on a train ride 

and where we saw a huge herd 

of buffalo! We even got to feed 

them!!   

I want to thank all of the Board 

members who helped me put the 

seminar together. I couldn’t 

have done it without you!   

Our seminars are not only great 

for earning CLEs but are also 

great for interacting 

with other paralegals 

and making some 

lifelong friends. I 

attend the seminars 

even when I don’t 

need the CLEs. I just 

love seeing every-

one!  

Our Spring Seminar and Annu-

al Meeting will be in Rock 

Springs on April 29-30, 2016 

at the Holiday Inn. Please 

email me with any speaker 

suggestions or social hour sug-

gestions.” 

Seminar presenters included: 

Mary Kubichek, Director of 

the Casper College Paralegal 

Program, who presented on 

ethics; Cara Chambers, Direc-

tor of the Division of Victim 

Services for the Wyoming Of-

fice of the Attorney General, 

who provided insight on the 

services offered by the Divi-

sion; Cierra Hipskzy from the 

Laramie County Clerk of Dis-

trict Court’s Office who pre-

sented on documentation in 

family law; motivational 

speaker Pennie Hunt who gave 

her inspiring “Love Your Life 

No Matter What” speech; and 

Sarah Pugh from the Wyoming 

Fourth Judicial District in Buf-

falo who filled the group in on 

the 2015 NALA Convention. 

Ideas for upcoming speakers or 

thoughts on important topics in 

the legal field are highly en-

couraged. Please contact Shan-

non Rezanina at:  

srezanina@wpdn.net. 

Written by Shannon Rezanina. 

Cheyenne: 2015 Fall Seminar 

Seminar attendees 

on the train ride at 

Terry Bison Ranch, 

clockwise from bot-

tom left corner: 

Tammy Wuertley, 

Kristi Whittle, Roni 

Wortley, and Jodi 

Borino. 
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Scis latinitati praeferant?  
Do you know Latin? 

The law if full of Latin terms. How well do you know them? Below are some common Latin terms and expressions 

used in the practice of law. Match the words in Column A with their correct 

definitions in Column B.  (Answers can be found on page 14) 

 

Column A 

 

Column B 

  

 

A. Duces tecum 

______ 1. Translates to “and husband.” Used in documents rather than naming 

a woman’s husband as party in a case. 

 

B. Stare decisis 

______ 2. Translates to “not to prosecute.” This is a statement from the prose-

cution that they are voluntarily choosing not pursue prosecution in the matter 

due to lack of evidence, uncooperative witnesses, or like reasons. 

 

C. Et uxor 

______3. Translates to “bring with you.” Often used in a subpoena, which 

summons a party to bring or produce physical evidence for the purposes of a 

trial or hearing. 

 

D. Res communis 

______4. This means “to stand by decided.” This pertains to the obligation of 

a judge to follow a prior precedent. 

 

E. Per minas 

______ 5. Translates to “and wife.” Used in documents rather than naming a 

man’s wife as a party in a case. 

 

F. Et vir 

______ 6. Latin for “I do not wish to dispute.” Along with guilty or not guilty, 

defendants have a choice to take this plea that neither admits guilt nor denies 

it. Referred to also as “no contest.” 

 

G. Nolo contendere 

______7. Translates to “ignorance of the law is no excuse,” meaning that not 

knowing the law is not an excuse for breaking it. 

 

H. Ibid 

______8. Translates to “through threats,” and is used in defense when illegal 

acts were committed under duress. 

 

I. Ignorantia juris non excusat 

______9. Meaning “wrong in itself,” and refers to something that is universal-

ly understood to be wrong regardless of the system of laws in place. 

 

J. Nolle prosequi 

______10. Translates to “place of the crime,” and is a shorter version of “lex 

locus delcti commissi,” referring to the place or scene of a crime. 

 

K. Malum in se 

______11. Abbreviation for “ibidem,” which means “in the same place.” This 

is used when listing sources to indicate that a cited source came from the same 

location as the preceding source. 

 

L. Locus delicti 

______ 12. Means “common to all,” and refers to objects or resources that are 

not subject to ownership, e.g. water and airspace. 
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N e w s l e t t e r  

Advanced Certi-

fied Paralegal and 

current President 

Elect of Legal 

Assistants of Wy-

oming, Amanda 

Nelson, shares her 

insight on the 

challenges of 

working in family 

law: 

Attorneys have 

stated it takes a 

special kind of lawyer to do 

family law. Some firms encour-

age baby lawyers to take one 

good, knock down, drag-out 

custody battle to clear their sys-

tem of the desire to practice 

family law. I have often referred 

to it as the reality TV of the law.  

But what is it and why is it gen-

erally so undesirable?  If you 

find yourself in a firm that prac-

tices family law, how do you 

survive?   

Family law, also called matri-

monial law, is an area of law 

that deals with family matters 

and domestic relations ranging 

from marriage, civil unions, do-

mestic relations, adoption and 

surrogacy, divorce, annulments, 

alimony, child support, visita-

tion, juvenile adjudication, pa-

ternity testing, paternity fraud, 

and family/domestic violence.  

The area of family law is so 

broad that many times an indi-

vidual or potential client does 

not understand exactly whom or 

which attorney to contact.   

For example: 

 A dad wants to change his 

supervised visitation sched-

ule.  He would contact his 

family law attorney; 

 A mother wants to report 

that her son stole her jewel-

ry, although he lives in her 

house with her. She would 

contact the police; 

 An ex-wife wants to com-

plain that her husband is 

violating conditions of the 

divorce. She would contact 

her family law attorney; 

 A boyfriend wants to file 

charges on an ex-girlfriend 

for stalking him.  

He would contact 

the police, or 

possibly his fami-

ly law attorney if 

the attorney is 

willing to repre-

sent individuals 

in these matters; 

 Somebody 

calls to advise 

that his or her 

former spouse is violating 

the protection order. He/she 

need to contact the police; 

 A mother is afraid that the 

father is going to take the 

kids to another state while 

he has custody of the kids 

on the weekend. She should 

contact the family law attor-

ney; 

 An individual wants to file 

for a divorce, but wants to 

file it pro se.  He/she should 

contact the Clerk of District 

Court to obtain a pro se 

packet; 

 An individual is concerned 

about the safety of children 

of a relative. He/she should 

contact the Department of 

Family Services or the po-

lice to conduct a welfare 

check.  

Surviving Family Law 
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As you can imagine, the entire field 

of family law is emotionally driven 

for the client. They may be heartbro-

ken over a separation or divorce; 

they may be distraught over having 

less time with their children; they 

may be in extreme financial distress 

due to one parent’s failure to pro-

vide child support ;or they may be 

taking the courageous step of leav-

ing an abusive relationship. 

Whatever the situation, your client 

has likely already made the jump to 

fight-or-flight mode. The fight-or-

flight response is a psychological 

reaction that occurs in response to a 

perceived harmful event, attack, or 

threat to survival. It is important to 

understand where your client is at 

mentally, because many times your 

most difficult clients will want you 

to double as a counselor and friend.  

Divorces often bring out the most 

unattractive traits of an individual, 

and lead clients to behave in ways 

they normally would not. Any attor-

ney can give you horror stories of 

clients’ behavior. We have had a 

grown man stand on the hood of an 

ex-spouse’s car and urinate at a vis-

itation exchange. We have had a 

client threaten to obtain a restraining 

order if the new woman combs the 

child’s hair again. We have sat 

through outrageous accusation after 

accusation, only to have the clients 

reconcile for the fourth time.  In 

fact, our office has actually divorced 

the same two people, three times.  

These may be some of the reasons 

many professionals choose not to 

work in this area of law. 

One of the most important concepts 

to understand and implement is that 

of appropriate boundaries. Robert 

Bucher of the Lawyers Assistance 

Program of British Columbia states 

that, “burnout…has its roots in poor 

boundary setting.” The Washington 

State Bar Association believes that, 

“setting boundaries with clients is 

one of the most effective forms of 

self-care a lawyer (or staff) can 

engage in.” The Association pro-

vides the following strategies to 

help set boundaries. 

Increase Structure: Clear and 

predictable communication, rela-

tionship roles, and responsibili-

ties should be clarified from the 

outset. 

Maintain Consistency: Keep 

predictability a priority in how 

meetings are scheduled and con-

ducted, client communication 

takes place, billings are handled, 

and tasks are assigned. 

Manage Expectations: It may 

be necessary to anticipate and 

repeat for the client what legal 

proceedings will be like, the cost 

of the work, what tasks and level 

of involvement will be required, 

and what your role will be during 

the course of a legal matter. 

Set Limits: Areas such as your 

personal availability, your pro-

fessional role as a legal expert, 

and the extent of your involve-

ment may need to be clearly out-

lined. 

Due to the nature of family law, 

and the small population of Wy-

oming, appropriate boundaries 

can be difficult to maintain and 

hard for clients to understand. 

Many times, a friend, acquaint-

ance, relative, etc., will be a po-

tential client.   

(Continued to page eight) 

Wyoming Divorce 

Statistics 

According to the  most recent fig-

ures from the Vital Statistics Ser-

vices of the Wyoming Department 

of Health, the State had a 4.3% 

divorce rate in 2013 or 2,482 di-

vorces in a population of 582,658.  

Counties where the divorce rate 

soared included Niobara County 

(5.5%), Natrona County (4.8%), 

and both Laramie and Sweetwater 

Counties (4.7%). 

Counties where the divorce rate 

was lower than average included 

Albany County (2.4%) and Wes-

ton County (2.9%). 
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Surviving Family Law 

(Continued from page seven) 

If your attorney or office choos-

es to accept the case, these indi-

viduals may become your most 

needy client. Most likely, these 

individuals will have your per-

sonal contact information, be 

friends on social media, or may 

be attending Sunday dinners 

with the family.  

It may simply be a situation 

where an individual is having 

issues and wants to know if he/

she can deny visitation, if his/

her child support should be re-

viewed, or if the judge would 

look poorly upon certain choic-

es. The individuals may text 

you, iMessage you, post ques-

tions to your Facebook page, or 

simply stop by. Some individu-

als will understand boundaries 

and when these questions are 

appropriate, others will not..  

We have had clients who have 

obtained my cell phone number 

from a friend of a friend and 

continually texted me into the 

early hours of the morning even 

after repeated requests and 

threats from the attorney to stop 

the behavior. Many of the texts 

sent were snapshots of the con-

versations occurring with the 

other party. All of the texts sent 

were issues that did not need 

immediate attention. However, 

the client could not understand 

N e w s l e t t e r  

 

Funny Wyoming Law 

Cannot use a gun to fish! 

W.S. §23-3-201. Fishing tackle; designation of waters for setline 

fishing; taking fish with firearm prohibited; snagging; penalties.  

(d) No person shall take, wound or destroy any fish of Wyoming 

with a firearm of any kind or nature. 

(e) No person shall snag any fish of Wyoming except as specifical-

ly authorized by the commission. For purposes of this subsection, 

"snag" means attempting to take a fish in such a manner that the 

fish does not take the hook voluntarily in its mouth. 

W.S. §23-6-202(a). Any person who has 

been convicted of or pleaded guilty to any 

offense under this act may be fined, sen-

tenced to the county jail, or both, as fol-

lows: 

(v) Up to one thousand dollars ($1,000.00) 

to which may be added imprisonment up to 

six (6) months when the offense is a low 

misdemeanor.  

 

that it was unnecessary to send 

them to my personal phone im-

mediately. We have had clients 

who insisted upon sending a 

text message or Facebook mes-

sage during regular business 

hours while I am sitting next to 

the phone at the office. Some 

clients will just not understand 

the concept of boundaries.  

These clients are not only a 

nightmare for your sanity, they 

make it extremely difficult to 

track correspondence, client 

notes, etc.   

The importance of having a 

customary practice regarding 

boundaries in your office can-

not be measured. Not only do 

boundaries ensure that the 

Rules of Professional Conduct 

are enforced with regards to 

client, but they are also key in 

the survival of family law.   

Written by Amanda Nelson. 
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Life was no cake walk 

in the medieval era so 

thought a group of dis-

contented barons who, 

in the year 1215, united 

in protest against King 

John of England. To 

settle the dispute, the 

Archbishop of Canter-

bury drafted a docu-

ment that would be-

come one of the great-

est influences to law in 

Western civilization 

and in the development 

of democracy.  

 

This document, formal-

ly titled Magna Carta Libertatum or the Great Charter 

of Liberties, limited the abilities of King John and 

protected the property and certain rights of the barons. 

Although the Magna Carta predominately outlined the 

relationship between royal persons and barons with-

out regard for the mass of peasants or minorities in 

the country, it paved the way for an understanding of 

basic human rights in a wider historical framework. 

Among many issues, some of the more salient provi-

sions of the Magna Carta include: 

 

 Freedom from arbitrary arrests, imprisonment, 

and trials, and from the seizure of property or 

possession without a lawful judgment. 

 The right of free men to not be forced into a trial 

without credible witnesses. 

 Prohibition of officials to take corn, horses, or 

wood for building castles from any person with-

out immediate payment or without the owner’s 

consent. 

 Prohibition of officials from seizing land to pay 

for debt if the debtor has goods to cover the debt. 

 For minor offenses, free men will be fined in pro-

portion to the nature and degree of the offense. 

For more serious offenses, the fines can be greater 

but not so much that it deprives the man of his 

livelihood.  

 Freedom of merchants to travel unrestricted 

through England for trade, unless during times 

of war. 

 

The success of the Magna Carta in its original con-

text was short-lived. Pope Innocent III invalidated 

the agreement a little over two months after its in-

ception and civil war consumed the country. King 

John died in battle the following year. Nevertheless, 

the importance of the Magna Carta cannot be under-

stated.  

 

The charter was redrafted and reinstituted several 

times over the course of 800 years. During the 

American Revolutionary War, the colonists af-

firmed the right to trial by jury and argued no taxa-

tion without representation because they believed 

the Magna Carta protected them from such, incor-

porating these and other fundamental rights into the 

American Constitution in 1787 and the Bill of 

Rights adopted later in 1791.  

 

On June 15, 2015, the Magna Carta celebrated  800 

years. So long as the principles of democracy, free-

dom from tyranny, and due process are held dear, 

one can be sure that this document, once  mere pla-

cation to a band of unhappy barons, will be treas-

ured for hundreds of years to follow. 

 

Written by Virg Bodyfelt. 

“The democratic aspiration is no mere re-

cent phase in human history.  It is human 

history. It permeated the ancient life of ear-

ly peoples. It blazed anew in the Middle 

Ages. It was written in Magna Charta.”  

- Franklin D. Roosevelt 

The Legal Legacy of the Magna Carta 
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Regional Director Barbara 

Heisner shares her thoughts on 

how to control the streams of 

paper that run through legal 

offices: 

As legal assistants, we face 

many challenges, some varying 

from practice to practice, per-

son to person, attorney to attor-

ney. One of the most inevitable 

things most of us, if not all of 

us, face is what to do with eve-

ry. Single. Sheet. Of. Paper. 

Although electronic files and 

correspondence are the norm, it 

seems that paper copies of most 

of these end up floating around. 

I think document control is one 

of the most difficult aspects of 

being a legal assistant. For me, 

pleadings, discovery, invoices, 

correspondence, and various 

other documents have a way of 

collecting quickly—too quickly 

for me to deal with each piece 

of paper as it crosses my desk. 

And unfortunately, if you’ve 

ever found yourself surrounded 

by papers that seem to be multi-

plying by the second,  you 

know too well how fast you can 

dig yourself into a hole that’s 

seemingly impossible to escape 

when you’re buried in the 

stacks of reams of sheets and 

sheets.  

N e w s l e t t e r  

I have, in no way, 

mastered document 

control as of yet. Any 

of my colleagues 

could attest to that. In 

the hope of learning 

some new tips for 

myself, and for my 

fellow legal assistants, I did 

some outside research on the 

topic, and asked one of my 

coworkers, a veteran with an 

eye for detail, but with more 

paper to handle than anyone I 

know, for some tips. Jennifer 

Kruger, longtime assistant and 

jack of all trades for Attorney 

Charles Chapin in Casper, Wy-

oming, says, “there should be a 

clear system in place with re-

gard to the handling of all docu-

ments coming into and going 

out of the office.”  

Jenn suggests a “track sheet” 

that lays out each assistant’s 

role in maintaining files. This is 

especially important in a larger 

firm, Jenn mentions, when mul-

tiple attorneys and assistants are 

assigned to a single case. Jenn 

believes that with assigning ap-

propriate tasks to each team 

member and having a system in 

place will minimize chances of 

losing documents, letting dead-

lines go by, etc.  

Tonya Pierce, in her article “A 

paralegal’s guide to manage-

ment, retention and destruction” 

on AgileLaw, says that the first 

step in effective document man-

agement is to come up with a 

strong document control plan 

and then use that system 

“religiously.” Pierce suggests 

that all hard files should be la-

beled consistently throughout 

the firm based on what area of 

law the firm practices. In regard 

to electronic files, Pierce says 

there should be one simple pro-

tocol that all employees follow 

to save documents.  

Finally, says Pierce, daily filing 

is a must, and there must be a 

system for retaining and de-

stroying files. She summarizes 

the article: “The key to a suc-

cessful document management, 

retention and destruction sys-

tem is to keep client confidenti-

ality a top priority. The second 

priority should be a uniform 

system that everyone in the of-

The Never-Ending Paper Trail… 
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Thank you to our sponsors! 
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fices uses for every document 

that enters the office.”  

The above-tips may seem like 

no-brainers. Filing and manag-

ing documents is a skill we de-

velop over time, but even with 

experience, it seems like there 

are times where paper still piles 

up around us. It is overwhelm-

ing. I am still relatively green in 

this field, but I have found that 

the best way to keep files under 

control is to deal with paper as 

it comes in, and to avoid mak-

ing endless piles where things 

get forgotten and lost. It is 

worth the extra time to maintain 

a file and keep it organized. 

Once things get out of control 

(and I know this way too well) 

it’s hard to dig out of that paper 

tunnel! 

Written by Barbara Heisner. 
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David & Mary Kubichek 
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cifically, in chapter 10 on the hos-

pitalization of mentally ill per-

sons. 

In many situations, the process 

begins when law enforcement or a 

health examiner is contacted 

about an individual’s bizarre or 

potentially hazardous behavior. 

These individuals might be threat-

ening to kill others or commit sui-

cide, or might be abandoned at a 

truck stop along Interstate 80 

shouting profanities, having fan-

tastic and terrible hallucinations, 

or completely catatonic. If law 

enforcement or the examiner has 

reasonable cause to believe the 

person is mentally ill, that individ-

ual is detained, usually at a hospi-

tal or clinic of some nature. A 

professional examiner must evalu-

ate the detainee within 24 hours. 

If the individual is not deemed 

mentally ill by the examiner or if 

an exam has not been conducted 

within 24 hours, the individual 

must be released. If the person in 

question is deemed mentally ill,  

then the process of emergency 

detention is commenced. No per-

son can be held in emergency de-

tention for more than 72 hours, 

excluding Saturdays, Sundays, 

disorder (PTSD) associated with 

military service, families and 

friends of those suffering from 

mental illness are often lost in the 

maze of health and medical ser-

vices or serious lack thereof.  

In some instances, the state must 

intervene when the mentally ill 

individual becomes a threat to 

him-or herself or to others. The 

legal process through which indi-

viduals are court-ordered to treat-

ment or admittance into a psychi-

atric hospital is referred to as in-

voluntary commitment. In Wyo-

ming, attorneys and legal entities 

involved in this process some-

times refer to these matters as 

“Title 25,” which corresponds 

with the organization of the state 

statutes pertaining to this matter. 

Involuntary commitment proceed-

ings are incredibly complicated 

and time-consuming, which may, 

in some opinion, be necessary to 

protect the personal rights of indi-

viduals who cannot make sound 

decisions for themselves. Wyo-

ming laws outlining how these 

procedures occur are found in 

Title 25 of the Wyoming Criminal 

Code, that which deals with insti-

tutions of the state and, more spe-

Mental health issues in this country are  
becoming a greater strain on communities than the  

public wants to recognize or admit. From congenital illnesses to  
substance abuse-related conditions to the increasing challenges of post-traumatic stress 

and legal holidays without a hear-

ing. If the detainee voluntarily and 

knowingly consents, treatment 

(e.g. prescription drugs, individual 

counseling, group therapy, etc.) 

can be given during the emergen-

cy detention, and the initial law 

enforcement  or examiner must 

provide the individual with a writ-

ten statement of the facts of his or 

her emergency detention. 

At the time of detention, the de-

tainee must be informed both 

orally and in writing of his or her 

rights, which include: the right to 

contact family or an attorney; the 

right to have legal counsel ap-

pointed if the person is indigent; 

the right to remain silent; and that 

his or her statements can be used 

as a basis for involuntary hospital-

ization at a psychiatric hospital or 

related facility as ordered by a 

judge.  

In order to proceed with the emer-

gency detention, the county attor-

ney files an application for invol-

untary hospitalization, the prelim-

inary hearing of which must occur 

within 72 hours of the initial de-

tention. The court appoints an at-

torney for the detainee unless he 

or she hires an attorney. The court 
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tients to federal hospitals and from 

penal institutions to state mental 

hospitals; the effect of court orders 

on other jurisdictions; liability for 

the costs of detention; duties of 

hospital heads; treatment of pa-

tients needing medical care; deter-

mination of discharge of patients; 

confidential record keeping; the 

use of mechanical restraints; treat-

ment through prayer and faith; and 

penalties for unwarranted hospital-

ization or denial of rights, among 

like considerations. 

The magnitude of  emergency de-

tention and involuntary hospitali-

zation is wide and greatly affects 

the criminal justice system. It cre-

ates a considerable amount of 

work for county or district attor-

is obligated to inform the detained 

person or his or her parent, guardi-

an, or attorney of the content of the 

written statement of emergency 

detention as well as the application 

for involuntary hospitalization. 

“The standard of proof in an emer-

gency detention hearing shall be by 

preponderance of the evidence.” 

There are several possible out-

comes in an emergency detention 

hearing. If the person is not men-

tally ill, the court will order  his or 

her release. If the person is mental-

ly ill and voluntarily agrees to 

treatment admission or hospitaliza-

tion, the court can dismiss the pro-

ceedings. If the person is mentally 

ill and he or she, or  his or her at-

torney requests additional time, the 

court may grant continued deten-

tion for not more than ten days and 

must find the person competent to 

make informed choices about treat-

ment or medication. If, during con-

tinued detention, the court “...finds 

the person incompetent to make an 

informed decision, the court may 

order the administration of pre-

scribed psychotropic medica-

tion ...for restabilization of the per-

son’s mental health.” 

In more serious situations, the pro-

cess continues with involuntary 

hospitalization proceedings, which 

are meticulously detailed by Wyo-

ming Statute §25-10-110. This title 

and chapter of the law covers addi-

tional issues relevant to the state’s 

involvement in the detention and 

hospitalization of mentally ill per-

sons, including: the transfer of pa-

 neys and courts, places a grow-

ing burden on county and state 

budgets, and often leaves family 

and friends feeling over-

whelmed , powerless, and disap-

pointed. Attorneys and legal 

assistants involved in this pro-

cess may find this work emo-

tionally taxing; hearings can be 

held during all hours of the night 

while mentally ill individuals 

may lash out verbally at those 

present. On the other hand, one 

can take comfort knowing that 

the ultimate goal, despite the 

challenges, is to assist in getting 

people help who may have no 

means to do so for themselves.  

 

Written by Virg Bodyfelt. 

 

Mental Health In Numbers 

According to a 2013 publication from the National Alliance 

on Mental Health, the reality of mental illness in the United 

States is deeply concerning: 

 One in four adults−approximately 61.5 million Ameri-

cans−experiences mental illness in a given year. One in 

17−about 13.6 million−live with a serious mental illness 

such as schizophrenia, major depression, or bipolar disor-

der.  

 Approximately 26 percent of homeless adults staying in 

shelters live with serious mental illness and an estimated 

46 percent live with severe mental illness and/or substance 

use disorders.  

 Serious mental illness costs America $193.2 billion in lost 

earnings per year. 
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Join the Fun!! 

LAW 2016 Spring Seminar 

Head on down to the southwest corner for 

another great seminar. 

Holiday Inn in Rock Springs, Wyoming 

April 29-30, 2016 

Did You Know? 

There are spelling errors in the 

U.S. Constitution, including the 

state of “Pensylvania.” 

The word “democracy” does 

not appear in the Constitution. 

Besides English, what is the 

only other language used in the 

Constitution? Latin. 

Answers to Latin Quiz (page 5):  
1. F;  2. J;  3. A;  4. B;  5. C;  6. G;  7. I;  8. E;  9. K;  10. L;  11. H;  12. D 
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